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Scope and purpose 

This statement covers the global businesses of 

Assurant, Inc. (“Assurant”). It sets forth Assurant’s clear 

commitment to respecting internationally recognized 

human rights in Assurant’s operations around the 

world, guided by the framework of the United Nations  

Guiding Principles on Business and Human Rights. 

standards of integrity and responsible citizenship 

globally. Anchored by our values of common sense 

and common decency, we‘re guided by internal 

policies and processes to ensure that our employees 

conduct business in an ethical and transparent manner. 

The Code of Business Conduct and Ethics 

provides guidance on applying our values and ethical 

standards in day-to-day business and outlines how 

to report concerns. Our employees are expected to 

engage in and promote honest and ethical conduct, 

and report any possible violation of these standards. 

All employees are required to complete annual 

mandatory training to understand the company’s 

ethical standards, including Assurant’s commitment 

to respecting human rights. Violation of our Code 

of Business Conduct and Ethics may result in 

disciplinary action, up to and including termination 

from employment. 

Assurant is an Equal Employment Opportunity 

employer and is committed to equal opportunities 

for our applicants and employees. Employment 

decisions are made without regard to race, religion, 

sex, disability, or other characteristics protected 

by applicable law. Additionally, Assurant provides 

reasonable accommodations for known physical and 

mental disabilities, religion, pregnancy, childbirth, and 

related conditions as required by applicable law. 

Assurant is committed to fair pay and working hours 

consistent with the laws and regulations where we 

operate. 

Assurant is committed to creating and maintaining a 

safe, supportive, and respectful work environment. 

In keeping with this commitment, Assurant doesn’t 

tolerate unlawful harassment, discrimination, 

retaliation, threats, or acts of violence in the 

workplace or any other type of inappropriate 

behavior committed by or against employees, 

• 

Our approach to addressing 

human rights risks 

Assurant is committed to complying with all applicable 

laws and respecting internationally recognized human 

rights, guided by the framework of the United Nations  

Guiding Principles on Business and Human Rights. 

We adhere to the highest standards of business 

integrity and ethical conduct, and expect our business 

partners, customers, employees, agents, suppliers, 

and subcontractors to engage in lawful and ethical 

business practices, including respecting internationally 

recognized human rights and prohibiting child labor 

and all forms of forced and compulsory labor. 

• 

We believe the best way to fulfill our commitment to 

respecting internationally recognized human rights is 

to build a culture of trust and respect throughout our 

organization. We seek to achieve this in varied ways 

and continuously strive to improve on our efforts. 

• 
We work hard to make Assurant an outstanding 

employer and corporate citizen and encourage dialogue 

and engagement throughout our organization and with 

internal and external stakeholders. • 

Policies, procedures, and 

commitments 

Assurant works to ensure its policies and practices 

foster a work environment that upholds our high 
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https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://ir.assurant.com/governance/governance-documents/default.aspx
https://azure-na-assets.contentstack.com/v3/assets/blt87461b8270f4f92b/blta590af23761eb9f1/68c85de8465313507be9ec2f/2024_EEO-1_Report.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf


including with respect to vendors, customers, or others 

throughout our operations. 

• Assurant is committed to the health and safety of 

our workforce and ensures that sites are designed 

and maintained to legally required health and safety 

workplace standards. 

Reporting concerns 

Our Assurant Raising and Reporting Concerns Policy 

encourages employees to report issues within our 

business, operations, and supply chain, including those 

involving business partners, customers, suppliers, and 

subcontractors. Employees can report concerns without 

fear of reprisal under our Non-Retaliation Policy. 

External stakeholders are also encouraged to report 

any concerns via our Ethics helpline at helpline. 

assurant.com. 

Third-party suppliers 

Assurant seeks to contract with third-party suppliers that 

share our values and commitment to lawful and ethical 

business practices. We use a risk-based approach and 

require third-party suppliers to attest to compliance with 

our Supplier Code of Conduct. 

LGL02626-1025 | © 2025 Assurant, Inc. 3 

   

 

 

https://app.convercent.com/en-us/LandingPage/4ffe5c75-9d94-ea11-a974-000d3ab9f062
https://app.convercent.com/en-us/LandingPage/4ffe5c75-9d94-ea11-a974-000d3ab9f062
https://ir.assurant.com/governance/Importance-of-Corporate-Governance/default.aspx

